From the Fields to the Table: Farm workers, Dining Services, and You led by Marc Rodrigues, Student/Farmworker Alliance

· www.SFAlliance.org
· 98% of agriculture is “conventional” (uses pesticides and whatnot)

· 96% are farms with 100+ acres

· Agmart:

· Grows pesticide and non-pesticide food, but no matter where workers work they get paid the same (less than minimum wage), then the company lied about what they paid!

· There have been workers held against their will and forced to work; the supervisor went to jail for 3 years, but Agmart re-hired him! (*note: since 1997, there’ve been 7 different cases of farm worker slavery, involving more than 1,000 workers; after the first case, Congress passed a law that said the grower can’t be held responsible for any crew-leaders’ actions [unless they have proof that the grower knew about the slavery])

· Workers have borne deformed babies with missing limbs

· NAFTA allowed agri-businesses to bankrupt small-scale Mexican farmers, who then moved to the US to find work

· Farm workers can’t form unions/organize or bargain for higher wages (employers aren’t legally obliged to listen to them)

· Workers have no insurance, so they don’t go to clinics when sick (perhaps this makes the food they pick germ-ridden??)

· Tomato farm worker demands: (got Taco Bell, McDonald’s, Burger King, Whole Foods, & Subway)

· 1 cent more per pound of tomatoes

· Agree to a code of conduct (includes zero-tolerance for slave labor)

· Worker participation
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